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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST. JOSEPH S COLLEGE OF COMMERCE
( AUTONOMOUS)

Name of the head of the Institution

Dr Dani el Fernandes SJ

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08025360646
Mobile no. 9448055264

Registered Email

princi pal @jcc.edu.in

Alternate Email

secretary@jcc.edu.in

Address 163, Brigade Road, Bangal ore - 560 025,
City/Town Bengal uru

State/UT Kar nat aka

Pincode 560025




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

07-Cct - 2004

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr Shivakam Raj an

Phone no/Alternate Phone no.

08025360644

Mobile no.

9986996639

Registered Email

i gac@j cc.edu.in

Alternate Email

secretary@jcc.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sjcc. edu.in/pdf/agari8-1
9. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww.sjcc. edu. i n/ pdf/student_han
dbook?20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AuErEleaT Period From Period To
4 A++ 3.57 2021 23- Feb- 2021 23- Feb- 2028

6. Date of Establishment of IQAC

07- Feb- 2000

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.sjcc.edu.in/pdf/aqar18-19.pdf
https://www.sjcc.edu.in/pdf/aqar18-19.pdf
https://www.sjcc.edu.in/pdf/student_handbook20.pdf
https://www.sjcc.edu.in/pdf/student_handbook20.pdf

External Audit of 23- Nov- 2019 2785
Prorame Departnents 2
Internal Audit of 11- Nov-2019 2785
Programe Departnents 3
NI RF - Ranki ng 01- Mar-2019 2785
40
I ndia Today Ranki ng 2019 23- Dec- 2019 2785
20
Swachhta hi Seva 2019 11- Sep- 2019 280
Chanpai gn 25
UBA's Plastic Free 10- Cct - 2019 280
Vill age program 6
participation
Initiated the Paramarsh 24- Jan- 2019 2785
Prog with Mentee 28
Col I ege's Principals
Meeti ng
UCC s Paramarsh Programe 23- Sep- 2019 2785
Participation 25
Qual ity Policy Handbook 01- May- 2019 2785
Rel eased 60
| SO 9001: 2015 01- Nov- 2019 2785
certification of the 120
Institution
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
St. Joseph's CPE UcC 2010 20500000
Col | ege of 9
Commer ce
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 8
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11113_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11113_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11113_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?

If yes, mention the amount 1496500

Year 2020

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| SO 9001: 2015 Certification

Par amar sh UGC Ment or shi p

Conduct of Audits — Acadenic and Administrative Audits, Library Audit, Internal
Ext ernal Programe Departnmental Documentation Audit.

Structured Feedback Collection & Analysis of Institutional Stakehol ders

Ranki ng Process- N RF and Pvt Agencies- Tinmes, |India Today, The Wek

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

| SO Certification was planned as per | SO certification in Novenber 2019.
instruction of the Principal

Est abl i shnment of International MOUs and [l nternational MOU with Ml aysia
national / cor porate MOUs Uni versity of Science and Technol ogy,
and MOUs with 14U for certificate and
anal ytics course were signed.

Conduct of Audit to standardize the Li brary Audit, External and Internal
docunentations in the Departnents Audit was conduct ed

I nfrastructural augnentation and A Separate HOD wi ng and exani nation
enhancenent center was extended

Col | ege Website -Creating of Newer version of the Wbsite went

aesthetically designed dynam ¢ website Junderway
of the Coll ege..

Provi ding Seed Money for staff menbers |One project was sanctioned with Seed
to undertake M nor Research Projects Money to a tune of Rs. 1 |akh.

Creation of quality policy handbook Revi si on of various Institutional
Pol i ci es- Consul tancy poli cy,
Differently abled students’ policy,



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11113_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11113_Contribution.xls

Resource Mbilization Policy,

Recrui tment Policy, Incentives Policy
docunent on providing financial support
to teachers to attend conferences,
Wast e Managenent Policy, ERP Policy,
Mai nt enance Policy and I T policy was
duly conpl et ed

Interaction with A+ NAAC Accredited
col | eges for NAAC Assessnent and
Accreditation plan of action

Sacred Hearts Tirupattur | QAC and Kongu
Arts and Science Col |l ege NAAC team
Vi si t

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
TQM 24-Cct - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 10- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

SJCC has its owmn M S desi gned

excl usivel y manned by prof essi onal

Sof tware Engi neers and Technici ans, the
IT wing of the college devel ops and

mai ntains the MS. The foll ow ng
portals are devel oped. The Institution
has its own servers to store and
retrieve relevant data pertaining to
Academ ¢ and Adninistrative Processes
Online Admission — The Institution's

M S admi ssi on nodul es helps in

adm ssion process of all UG and PG The
students of the institute are required
to conplete the admission formality by
filling up online adm ssion forns with
all the academ c and other information
on the online form Wth this merit
list the student are announced in the
website within the stipulated tinme. The
nmodul e hel ps in collecting the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11113_Quality.xls

i nformation of the academ ¢ admi ssions
program w se and al so hel ps in making
merit list as per the institute norns
Onl i ne Fees Paynent— Students can pay
their annual tuition fee, examfee and
ot her fees using online node Entrance
Exami nation — Institution conducts its
own entrance exam nation for certain
prograns for such prograns the students
undertake online exam nations. Base on
the scores the final adm ssion
procedure is conpleted. Faculty Profile
Portal Details Wrk Done Adm nistration
— The data related to attendance of
regular faculty are a part of this
nmodul e which helps in nonthly salary
cal cul ations, including their academc
proj ects, consultancies details Student
Details — The information related to
the students roll nunbers their course
details and their other academ c
information are part of this nodul e

At t endance—Att endance nodul e hel ps in
recording online attendance of al

| ectures conducted for all prograns.
The students can track their attendance
percentages on a daily basis including
course wise. It further enables faculty
menbers to create the attendance
shortage list of students who do not
qual i fy m ni mum attendance requirenent
of the institution’s exam nation

gui del i nes. Major Elective courses

sel ections by students across
departnents Students are provided with
a list of electives and they can mark
their selection through the portal.
Conti nuous Internal Assessnment Mdul es
for descriptive, quiz, M are
avai l able for the faculty nenbers to
adm nister to the student comunity
along with Mark entry systemw th nmarks
visibility to the students.

Exam nati ons — This nodul e takes care
of the examactivities |like seating
arrangenments of students, student

regi stration nunbers. Results and
teachers access information regarding
exam nation invigilation and eval uati on
duty, bar coding and decodi ng of answer
scripts collection and conpil ation of
conti nuous eval uati on marks, end
semester marks and decl arati on of
results using SGPA CGPA system are al

a part of this nodule. Research —
Through M S research publications:
articles, books, book review, MRP s,
journal articles are all captured al ong




with relevant certificates. Student
Counci| Student Associations all the
activities conducted are captured by
the nodul e along with rel evant evidence
and proofs. Media Departnment brochures
of all the events conducted by the
col l ege including student events with
vi deos and phot ographs are stored.
Ment ori ngThe nodul e captures al
counselling activities.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Date of Revision
04/ 02/ 2020

Name of Programme Programme Code Programme Specialization

BCom As per attachnent

As per attachnent

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BCom As per 06/ 06/ 2019 C1 06/ 06/ 2019
at t achnent
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

BCom Anal ytics 06/ 06/ 2020

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

as per attachnents

06/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

FSD19134 Fi nanci al
Mar ket s

01/ 06/ 2019

41

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/11113_Syllabus_revision_1622446767.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/11113_programmes_on_employability_1622447027.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11113_Program_introduced_1622447266.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11113_Value_added_courses_1622451128.xlsx

BCom Regul ar 26

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained
The college, with the help of the I QAC systematically collects feedback from
all its stakeholders in distinctive phases. Students subnmit their responses to

a structured questionnaire through the ERP through the foll ow ng nethods.
Parents feedback is collected during the parent teacher neeting conducted
annual ly. The class nentors discuss the nmarks, attendance and general behavi our
of the student. Feedback fromthe parents of the students through a structured
questionnaire survey designed for the specific purpose are taken for further

i nprovenent of the students. Staff feedback through a structured questionnaire
is part of the annual review process and allows the students to share issues
and concerns preventing personal and professional growh. Besides, it focuses
on teaching plan, work dairy, feedback on curriculum and wel conmes suggestions
for inproving departmental effectiveness. Staff evaluation is a bi-annua
process the students is collected at the end of every senester. Al ummi feedback
is taken on three specific areas—eurricul um devel opnent, professional rel evance
of certificate courses, and skill devel opnent required for canmpus placenent.
Enpl oyer’ s feedback is an annual feedback that is collected through the

pl acement cell through well-structured survey questionnaire and helps in
bringing effective changes to curricular and co-curricul ar aspects of the
institution. Exit interview final year students provide their feedback of the
prograns, placenent, and skill devel opnment initiatives undertaken in their
respective prograns during the exit interviews through a structured
questionnaire survey. Qualitative Feedbacks through wal k-in process are through
an annual Open House sessions —Open House-or all the students and Wnen’s Open
House-exclusively for the girls -where students can openly speak face to face
wi th | QAC desi gnated senior faculty nenber. In addition the coll ege encourages
di rect subm ssion of student feedback to the Principal. The students do al so
use the Website Portal feedback, an open forumthrough to send in their

f eedback descriptively. Student quality assurance council (SQAC), a quality
circle wing of I QAC consisting of students from each class, are a part of the
feedback process to collect/give feedbacks fromtheir peers and conmuni cate
themto IQAC directly. In addition to this, teacher’s feedback and observati ons
on allocated courses or value added courses are collected bi-annually through a
course review docunment by the Heads of the departnment. The review docunent
solicits their feedback on nodul e preparation and delivery, assessnent, guest

| ectures, and the proposed set of actions for skill devel opment, course
specific student activities, changes or deletions in the syllabus. Deliberation
and di scussion is further undertaken in the Board of Studies (BOS) neeting.

Anal ysis and utilisation of the feedback Anal yses and deli berations on the
feedback obtained fromall the stakeholders is undertaken by the | QAC Tot al

Qual ity Managenment (TQVW) and reports are generated. The Principal reviews the
reports, discusses the student feedback with individual staff nmenbers. Based on



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11113_Projects_undertaken_1622451285.xlsx

t he suggestions made by the TQV Action Taken Report

(ATR

wi th the coll ege managenent and presented to the Academ ¢ counci l

approval s.

i s prepared,

shar ed

for necessary

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom M Com 60 149 51
(I'nternational
Busi ness)
MCom M Com 40 159 38
(Regul ar)
BBA BBA 75 366 75
(Professional -
Fi nance and
Account ancy)
BBA BBA (Entrepre 75 377 72
neur shi p)
BBA BBA ( Regul ar) 150 1368 154
BCA B. Com 80 225 77
(Anal ytics)
BCom B. Com 80 549 81
(Prof essional -
I nt ernati onal
Accounting and
Fi nance)
BCom B. Com ( BPM 80 402 81
| mdustry
I nt egr at ed)
BCom B. Com ( Travel 80 250 78
and Tourism
BCom B. Com 320 3862 317
(Regul ar)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2814 286 96 18 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11113_Demand_ratio_1622451875.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
114 114 8 44 44 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

At St. Joseph’s College of Commerce, mentoring plays a significant role in the holistic development of the
students. Mentoring helps students for a smooth transition from school to college life. The College assigns class
mentors and class-in-charges for each class and has a dedicated Department of Counselling with four full time
student counsellors. Human Resource Development classes are conducted by the Department of Counselling
with the objective of empowering students to develop self-confidence and have better interpersonal skills. For the
first year students of both the UG and PG programmes, it is mandatory to undergo counselling. The first year
students are assigned with class mentors and class-in-charges. Students are divided in equal numbers under the
class mentor and the class-in-charge for mentoring. The mentors schedule ‘Open hours’ in a week to meet their
mentees. This helps the class mentor and the in-charge to assess the student’s condition on a more personal
level and help or guide them where necessary. The mentor/class-in-charge keeps a track of the mentee’s
academic performance, leave records and meet parents when required. In addition, they educate the students
about the college rules and facilities that they can avail. A separate file is maintained for each student and is
passed on to the mentor who takes it forward in the second year. From the second year students, availing
mentoring services from the counsellors becomes voluntary. However, the class mentors in the second year
continue meeting the students in the allotted ‘Open hours’ and keep a track of the mentee’s academic
performance to monitor their progress and provide necessary feedback. Besides, the class mentors organize
guest lectures to support classroom learning. The student along with the class is encouraged to go for social
visits to NGO's, orphanages, old age homes etc. Any student who has doubt or faces difficulties in
comprehending academic topics is free to approach the class-in-charge or subject teachers outside class hours
for academic mentoring. For the final year students, the mentoring system specifically focuses on placement
activities conducted by the placement cell of the college. Students are made to attend workshops and training
modules focusing on employability. These activities are helpful in grooming in the students effective
communication skills, developing self-confidence, building the right attitude and overall making them adaptable
and flexible for the corporate/industry. The College also encourages the parents to visit the campus for any issue
or concern related to their children. The parent-teachers meetings held twice a year welcome suggestions and
feedback from the parents which further helps the mentor in mentoring the students. The mentors also act as a
guardian for the mentees and have a better understanding of his/her financial background as well. When
scholarship is given from college and government, mentors once again makes sure that the needy and deserving
mentee applies for it and gets the benefits by forwarding their credentials to the concerned authorities. The
academically sound and motivated students are identified and given guidance according to their ambition.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2785 114 1:24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

114

114

Nill

25

40

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11113_ict_tools_1630664460.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11113_e_resource_1630664341.xlsx

2019 Assi st ant ni |

Pr of essor

ni |

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom

c1

1/ 2019

01/10/ 2019

31/10/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
5 2098 0.2

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sjcc. edu.in/obe.php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
C1 BCom B. Com 768 719 93. 62
Regul ar
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://docs. googl e. com f or ms/ d/ 1IEA8F 0qEVgLi 8Du2wj soApOChOwWVF61 i 9_i OSmbsCgbc
[ edi t ?usp=sharing

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

As per lists attached



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11113_Evaluation_1622736025.xlsx
http://sjcc.edu.in/obe.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11113_Pass_percentage_1622736212.xlsx
https://docs.google.com/forms/d/1EA8Gf0qEVgLi8Du2wjsoApOh0wVF6Ii9_iOSm6sCqbc /edit?usp=sharing
https://docs.google.com/forms/d/1EA8Gf0qEVgLi8Du2wjsoApOh0wVF6Ii9_iOSm6sCqbc /edit?usp=sharing

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal nil ni | 01/ 06/ 2019 ni |
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 as per |list 1 1
Proj ects
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

0. 04

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Seven Days Nati onal 03/ 12/ 2019
| evel Experenti al
Wor kshop on Research

Met odol ogy

Resear ch Depart nent - as
per |ist attached

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Student BBA- Kashi sh SJCC 13/ 08/ 2019 st udent
Ent r epr eneur Nai du- | ncubat e Al ummi / BBA
awar d- Just It Depart
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
as per as per as per as per as per 17/ 07/ 2019
[ist I'ist list [ist list
attached attached attached attached attached
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/11113_Seedmoney_1622541388.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/11113_Teachers_fellowship_1622541487.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11113_Research_Fund_1630664645.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/11113_Seminars_conducted_1622541672.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11113_Awards_won_1622541822.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11113_Incubation_centres_1622541966.xlsx

Name of the Department

Number of PhD's Awarded

Commer ce Managenent

2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal as per list 27 1
attached

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Conmmmer ce-

as per

[ist attached

29

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Not Avail abl e

Fil ed

0

06/ 06/ 2019

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA 2019 0 NA Nill
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
na na na Nill Ni |l Ni |l na
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 5 22 Nill 2
nar s/ Wor kshops
Present ed 10 8 Nill Nill
papers
Resour ce 3 18 Nill 40
per sons
View File

3.5 — Consultancy



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11113_journals_notified_on_UGC_1622542215.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11113_Books_and_Chapters_1622542299.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11113_Faculty_participation_1622542686.xlsx

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NA Na NA 0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | nil nil 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
The C eanliness St. Josephs 3 75
Drive ProgramlList |College OF Commerce
attached Bangal ore
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ent r epr eneur shi p Best Student Al ummi  BBA Dept 1
Ent repreneur award
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at - St. Josephs As per list 3 80
As per |ist Col l ege O attached
attached Conmmer ce
Bangal ore
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Anal ystics(lo0A) on
Case study -As per

Nature of activity Participant Source of financial support Duration
Col | obati ve Students of SJCC Col | ege Funded 1
St udent Wor kshop As per List
with Institute of att ached



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11113_Extension_1622542879.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11113_Awards_for_extension_1622542950.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11113_Students_in_extension_1622543078.xlsx

Li st attached

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

As per
list
attached

As per
list
att ached

As per
[ i st
att ached

06/ 06/ 2019 31/ 05/ 2020 as per

[ i st

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
E-cell, IIT 20/ 06/ 2019 Wor kshops 213
Bonbay
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

81639221

81639221

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11113_Collab_activities_1622543160.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11113_Linkages_1630665267.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11113_MoU_1622733806.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11113_augmentation_details_1631887929.xlsx

software or patially)

Partially 4.3.3 2005

Easyli b

4.2.2 — Library Services

Library Existing Newly Added Total

Service Type

Text
Books

22978 5708345 859 731010 23837 6439355

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ms. Sanjana S | Introduction to yout ube 19/ 08/ 2019
-AS PER LI ST Busi ness Econoni cs
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 254 2 3 3 3 0 0 350 0
g
Added 37 0 0 0 0 3 4 0 0
Tot al 291 2 3 3 3 3 4 350 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

350 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Medi a Centre
https://sjcc. edu.in/SSR Report/video/4.
3.4-1. miv

Recording / editing centre

https://sjcc. edu.in/SSR Report/video/4.
3.4-1. mv

Lecture Capturing system
https://sjcc. edu.in/SSR Report/video/4.

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic

Assigned Budget on
academic facilities



https://assessmentonline.naac.gov.in/public/Postacc/Library/11113_Library_1631888013.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11113_e-content_by_teachers_1622734366.xlsx
https://sjcc.edu.in/SSR_Report/video/4.3.4-1.m4v
https://sjcc.edu.in/SSR_Report/video/4.3.4-1.m4v
https://sjcc.edu.in/SSR_Report/video/4.3.4-1.m4v
https://sjcc.edu.in/SSR_Report/video/4.3.4-1.m4v
https://sjcc.edu.in/SSR_Report/video/4.3.4-1.m4v
https://sjcc.edu.in/SSR_Report/video/4.3.4-1.m4v

facilities facilites

49903664 49903664 12689057 12689057

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Col | ege has an established M ntenance (Physical, Academ c and Support)
Policy. This policy is designed to devel op action plans and procedures to
ensure proper service condition of physical, academ ¢ and support facilities to
enhance quality teaching and | earning. The Principal, who is the Head of the
Admi nistration is supported by a dedicated staff of the Heads/In-charges who
| ook after the snoboth functioning of these facilities. The staff conprises of
t he Mai ntenance Officer, |IT in-charge, ERP in-charge, Electrical in-charge,
Garden in-charge, and Sports G ound in-charge. Besides carrying out the
responsibilities of maintaining and utilising the respective facilities, they
are al so responsible for nmaintaining records of periodic maintenance, repair
| ogs and replacenent details of the concerned equi pnent. The details regarding
the mai ntenance and utilisation of these facilities are maintained in the ASSET
REG STER that is available in the Administration office. Miintenance includes
regul ar |ubrication of machinery/equi pnent (Lift, Gen Sets, noving parts),
checki ng of equi pnment’s conponent to ensure proper operation of all electrica
equi prent including lifts and generators, acquire maintenance contract fromthe
supplier/vendor for all the equipnment purchased and contacting them for
servicing major equi pnent defects with or without warranty, regular clean-up
and upkeep of Reverse Osnpsis Water Filters of the College, including overhead
wat er tanks, rain water sunp, well, bore-well, regular clean-up and upkeep of
Col I ege kitchen and its equiprment is done by the Kitchen contractor. At the end
of every senester, periodical nmaintenance is carried out. Repair is carried out
based on the request fromthe concerned in-charge Head. For corrective action
of equi pnent under warranty, the supplier is inforned whereas those outside
warranty are fixed with the help of College technicians if possible or handed
over for external servicing. Replacenent purchases are done in conpliance with
the College's financial rules and regul ations. Any equi prment/furniture found to
be obsol ete or not repairable due to unavailability of spares or any other
reasons, is replaced as a whole as per College purchase procedure. Any
equi pent or furniture no longer in use but still working is donated to sister
institutions in the District/State. Support is provided by the housekeeping
staff who are available at any point of time during the working hours of the
Col l ege. To ensure clean classroons, |lecture halls, conputer |abs and toilets
for students and staff use appropriate nunber of housekeeping staff is allotted
at each floor of the building. Toilets are regularly cleaned on schedul ed tines
daily. The support staff also ensures that the students’ and staff’s special
requests for arrangi ng wor kshops, conferences and ot her such academ c, co-
curricular progranms are nmet as and when requested. This policy is dissem nated
to all stakeholders through the Total Quality Managenent (TQVW) and Non- Teachi ng
Staff Meeting including the Coll ege website.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Managenent , 986 6673640
frominstitution M dday neal and

Sports Breakfast




Fi nanci al Support
from Gt her Sources
a) Nati onal Gover nnent 135 1580273
Al umi, Industry
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Sem nar on Tax
I mplication of IAS
12

enhancement scheme enrolled
Car eer 24/ 09/ 2019 223 M. Niranjan
Counsel l'ing - Kumar fromthe
‘Envi sage’ — A Uni versity of

Sydney

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 137 137 487
Conpetitive
exam nati ons
-Quantitativ
e Techni ques
and | ogi cal
reasoni ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
EY GDS 320 53 NI L Nill Nill
View File

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11113_Scholarships_1622735095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11113_Development_Schemes_1622735161.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11113_Guidance_1631888207.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11113_Placement_1622735298.xlsx

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 304 uG B. Com Chri st AS PER
Uni versity LI ST
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET 7

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Table Tennis MW As per List Attached 4
(Bangal ore Cent al
Uni versity)

Intercoll egiate
Tour nanent

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 AS Nat i onal 75 100 AS AS
LI STED LI STED LI STED
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The managenent believes that student participation in academ c deci si on- maki ng
process is essential to the overall progress of the institution. Hence, it has
made sure that students participate in the affairs of the college at various
| evels and play a role in the decision-naking process. The Col | ege operates on
the motto of “building nmen and wonen for and with others”. Wth this being the
basi s of noul ding young mnds, citizenship training becones an integral part of
education at the institution. As a part of the citizenship training, the
college has instituted a Student Council which constitutes of the
representative nenbers denocratically elected by the students. Student Counci
el ections are conducted annually and the el ected nenbers resune office after
they are inducted with an official investiture cerenmony. The office of the
Student Council conprises of the President, Vice President, Treasurer, GCenera
Secretary, Academ c Secretary, Cultural Secretary, Sports Secretary and Ladies
Secretary. There is a clear division of responsibilities anong the nenbers of
the Student Council with the President as the Head. The Student Council is
overseen by a staff nmenber who is appointed as the Student Governor. The
Student Council represents the concerns of the students, while also organizing
many progranmes ained at the welfare of the student community. The student



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11113_Progression_1622735375.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11113_Qualifying_1622735403.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11113_Activities_Organised_1622735462.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11113_awards_in_activities_1622735539.xlsx

council brings to the notice of the adm nistration, concerns of students,
therefore acting as an effective nedi um or conmuni cati on between the students
and the adm nistration. The extended Student Council also includes the
Depart nment Student Coordi nators, Associations Student Coordi nators and, the
Academ ¢ Representative, Cultural Representative, Sports Representative and
Ladi es Representative of each class. This network provides opportunities for
students to take up | eadership positions and ensures their holistic
devel opnment. This also hel ps themwork for the benefit of their comunity as a
team Besides, the Board of Studies neetings for all programes and courses
have students’ representatives. The managenent believes that student
participation in academ ¢ deci sion-naking process is essential to the overal
progress of the institution. Hence, it has nade sure that students participate
n the affairs of the college at various levels and play a role in the decision-
maki ng process. The Student Quality Assurance Cell (SQAC) aids in the acadenic
adm ni stration of students by acting on behalf of the I QAC. The presence of
dedicated cells like the Prevention of Sexual Harassnent Cell, Students’
Gievance Cell, Equal Opportunity Cell, and Anti — Ragging Cell, ensure that
every student is cared. Another inportant way through which students concerns
are presented to the managenent of the institution is through the conduction of
Open House sessions. The | QAC conducts two open houses every year one for all
the students and the other exclusively for girl students. The vari ous
activities and events conducted by the Student Council can be accessed in the
Col | ege website: https://ww.sjcc.edu.in/student_council.php

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has an established Alumi Association naned ‘A d Students
Associ ation’ of St. Joseph’s College of Commerce (OSA). OSA plays an integral
role in facilitating conmuni cati on between the present students and their Al ma
Mater and contributes to the devel opnent of the institution and its students.
The active involvenent of the alummi association nenbers enabl es the young
graduat es devel op a proactive outl ook towards the chall enges of the

prof essi onal world. Alumi express their feedback regarding curricul um

devel oprment during the Board of Studies neetings and on the professiona

rel evance of certificate courses and the skills required for canpus placenent.
The OSA has contributed extensively to the all-round advancenent of the
institution. Sonme of the nethods of their active involvenent with the college
are - Curricul um Devel opnent, Recognition and Rewards, Al umi Reuni ons, Al umni
Activities, Industrial Visits and Expert Tal ks, Placenent Drives and Co-
curricular Activities. Representatives fromthe OSA are actively involved in
the academi c revision nechani smof the college. They participate in the Board
of Studies and Acadenic Council neetings and provide inmportant suggestions on
qual ity enhancenent of teaching and | earning processes. The OSA organi zes
activities to encourage students to bring out the best in them These
activities include: Quiz Contests and debate conpetitions Tal ks on energi ng and
trendi ng topics Special Tal ks on dynam ¢ economic and comrercial topics like
the GST and the Union Budget. Industrial Visits are arranged for the students
to fill the gap between academ a and the industry. Al these provide students
with the rmuch-needed practical touch that conplenments classroom| earning. The
Al ummi Associ ation also contributes to student growth through financial neans
by providing schol arships for the econonically backward and neritorious
students. It provides schol arships of Ten Lakh rupees to the deserving
students, annually. The OSA plays a vital role in the selection of the w nners
for the awards handed out during the Annual Day award cerenony. They have al so
instituted about 17 awards and endowrent funds for the benefit of the students.
The OSA has al so sponsored skills devel opment course, worth Rs. 1,30,000, for




25 deserving students, every year. The Alumi nenbers contact the Pl acenent
Cell of the college with recruitnent opportunities either at their own

busi nesses or with other networks. This helps in increasing the enploynent
opportunities of the students, considering the loonm ng issues of unenpl oynent.
O her significant activities Batch reunions are organized to create an active
network of the alumi. The reunions allow nenbers to deliberate on the
activities of the Association. Apart fromthe above-nentioned activities and
initiatives, the Association also conducts inter-batch sports for nmen and
worren. The MAG S Awards are given annually by the OSA to recognize

di stingui shed al umae, and are presented for lifetime and significant

achi evenents. The Association al so hosts an annual Teacher’s Day Programe to
recogni ze the contribution of the teachers in the professional and personal
advancenent of students. Christmas cel ebrations are held every year to bring
al umi and present students together with the spirit of thanksgiving,
friendship and j oy.

5.4.2 — No. of registered Alumni:

15060

5.4.3 — Alumni contribution during the year (in Rupees) :

11670000

5.4.4 — Meetings/activities organized by Alumni Association :

The A d Students’ Association (0OSA) of SJCC has conducted various events and
activities in the canpus during the year 2019-20. OSA plays an integral role in
ensuring that the present students in college renmain in good correspondence
with their alumi. To begin with the events for the academ c year, on 6th July,
2019 the OSA conducted a phot ography workshop by the renowned phot ographer Anup
Katt ukaran. The associ ation arranged a talk by Rohith Saraswat hi on 16th July
foll owed by the annual debate on 7th August highlighting the inportance of the
new y desi gned budget and its inpact on all the citizens. The Annual OSA Qi z
conpetition was conducted on 10th August, 2019. On 25th August, 2019 the
col l ege cel ebrated OSA Day which was nmarked by the Annual General Meet and the
El ection of the office bearers for the year 2019-2020. A basketball natch was
held to celebrate the past vs. present on the occasion. The OSA cel ebrated
Teachers Day on 13th Septenber at KSCA. On 13th and 18th Novenber, 2019
wor kshops were conducted by Ms. Sujata Patil and Ms. Shivani Mundhra on
personal growth and success followed by the workshop on A M ndful ness Yoga
conducted by Instructor Rajiv S. On 27th Novenber, 2019, OSA conducted the nost
awai ted prestigious event of the year ‘ The MA@ S Awards’. MAG S Award of
Excel l ence is awarded to al umi who have excelled in their field of work and
created an everlasting inpact in the society. Notable alumi who were awarded
Magi s Lifetime Achievenent Award were- Salil Shetty and Rahul Dravid, and Magis
Award for Significant Achi evenent were Dilshad Master and B M Griraj. This
year the OSA Gala was cel ebrated in association with the Catholic Club on 6th
Decenber. The event was conducted to pronbte the OSA and its activities. The
OSA extended its support in installing a Pad Di spenser on canpus that was
i naugurated on 9th January, 2020 with the OSA Batch of '91 as the chief guests
for the occasion. The OSA activities for the year 2019-20 came to an end with
M. K R Rahul Vasudev’'s an insightful session on the Union Budget conducted on
4t h February, 2020. The session hel ped the conmerce students understand the
i nportant aspects of the union budget. OSA, every year sponsors the ' Best
Qut goi ng Student-Alumi Award’ and gives schol arshi ps to deserving students
with a viewto notivate, inspire and recogni ze academ c excel | ence.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Student Council is an elected body at SICC and it nanages student affairs
and contributes to the welfare of the student community. Student
representatives are nomnated in various commttees of the college. The
ext ended Student Council which includes the heads of student associations and
clubs is a forumfor citizenship training and devel opnent of |eadership skills.
The Col | ege encourages students to take up MOOCs instead of a regular course,
in designated senesters at the student’s choice of courses. Apart fromthis,
students are notivated to take up independent |earning by participating in
di scussion foruns, and are al so encouraged to devel op entrepreneurship skills
by | aunching start-ups with the support of the incubation center. The decision
power is distributed anong the students. They are encouraged to devel op
| eadership skills by being in charge of various curricular, co-curricular, and
extracurricular activities. The Coll ege has constituted a Total Quality
Managenent Team whi ch conprises of faulty nenbers in admnistrative positions
and several senior faculty nenbers, in addition to the Principal. This body
initiates quality enhancenent neasures and oversees the day-to-day functioning
of all aspects of the college works towards the realization of the goals of
qual ity enhancenent and sustenance. The total decision nmaking process is
denocratic and decentralized which ensures continuous interaction between the
faculty staff and the nanagenent. This work approach pronotes healt hy
coordi nati on anong various acadenm c and admi ni strative works of the coll ege.
Directed by the three tenets of Quality Assurance- Control, Conpetence, and
Excel | ence, TQM functions as the hub of innovation and works towards creating
an ecosystem for innovation in the institution. The body not only devises
mechani smfor quality control, directs and neasures quality at all |evels, but
also ainms to channelize all efforts and neasures of the institution towards
pronmoting holistic excellence working to devel op a system for conscious,
consi stent and catalytic inprovenent in the overall perfornmance of the
institution. The TQM conmittee woul d periodically review the practice and offer
suggestions to find bal ance between all the conponents of academ cs of the
col |l ege. The suggestions of TQM woul d be inplemented with i medi ate effect.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Admi ssi on of Students The coll ege foll ows the Gover nment
Nornms for adm ssion procedure and
reservation policy is strictly adhered
to. Admi ssions are made online based on
the marks scored in higher secondary
exanms and is kept transparent to ensure
fairness in the process. Students and
parents are encouraged to wal k in and
enqui re for admi ssion separate
computers are arranged for upl oadi ng
the softcopies of required adm ssion
docunents in the conmputer |ab. For
prof essi onal progranms, there are
entrance exam process, selection
procedure, eligibility criteria al ong
wi th the guidelines of the interview




Sport Quota students are called for
sel ection by the sport departnent and
tested for sports proficiency and duly
recomrended for selection by the sport
director. Interview dates are upl oaded

on the website and al so sent to the

prospective/ shortlisted students
t hrough emails. Sel ected students who
neet the criteria appear for an
entrance exam personal interview
process where panel is from
| ndustry/ Al umi and Faculty. The

i nterview process is exploratory in
nat ure prospective test the technical
skills, soft skills through structured

questions during interview

Industry Interaction / Collaboration

The coll ege provides a platformfor
students to learn not just fromthe
t ext book and cl assroom | ectures but
also frominteractions with industry
experts, experts from professiona
bodi es, acadenic schol ars, socia
t hi nkers and activists and governnment
representatives. MoUs are signed with
various institutions and industries for
i nternshi ps, industrial visits,
i nnovati on, technol ogy transfer and
summer projects to provide the students
wi t h adequat e exposure and know edge to
hone their enployability skills for
better placenents .Innovation
I ncubation Centre notivates students to
be entrepreneurs and have regul ar
sessions and entrepreneurs. The
students’ interaction through rural
canmps at Manvi, Pannur and Sol ur have
been designed for ensuring the holistic
devel opnment of students. SJCC Al umi
play a vital role in establishing
i ndustrial collaboration and providing
corporate internships

Human Resource Managenent

The col |l ege provides the best working
envi ronnment and benefits package in the
region helping in attracting the best
talent. Qualified faculty nenbers are
recruited according to the needs every
acadenic year. Staff enrichnent
prograns are organi zed periodically to
notivate faculty nmenbers to maxi m ze
their performance in teaching and
research. Career progression with clear
growth paths are articul ated by the
managenent by keeping all nost all the
posts on a rotational basis. The
performance apprai sal system of the
college elicits the personal attention
of the Principal who takes care to




personal Iy counsel and guides the staff
nmenbers. The managenent and the | QAC
regul arly devise plans of enpl oyee
devel opment prograns for adm nistrative
and support staff of the coll ege.
Various staff welfare schenmes are
avai al be to faculty and support staff
i ncludi ng group insurance. Faculty
menbers attendi ng conferences inside
the state, outside the state and aboard
are anply refunded the anounts of
registration and travel expenses.
Student council, Student Quality
Assurance Cell are student bodi es that
enpower student community. The Student
Counselling Centre with C ass nentors
provi de sound val ue system and the
col | ege Managenent runs the noon neal
schene for the sports and deserving
poor students.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

The college library area is 5156
sq.ft. The LMS EASYLI B software have
been used to catal ogue serial control
nenber registration, maintain the
circul ati on and OPAC aut onat ed
servi ces. | NFLI BNET, DELNET, EBSCO
NPTEL, CAPI TALLI NE EPWRF, and Johan
Brown library are sone of the other
resources propelled for utilization by
the library. Library ensures the
availability of daily newspapers,
magazi nes and journals in print. The
Li brary has internet and a separate PG
section for students to work on
Di ssertation with 24x7 W-Fi facility
is provided for the students to use
their laptops in the study area of the
library prem ses During the year a
library audit was conducted to review
the activities and devel opnents that
have taken place and suggest the future
plan for the devel opnent of the
library.

Research and Devel oprent

Research Centre by the Bangal ore
Uni versity was established in the year
2010 in the College. There are eight
board nenbers in the research center.
Faculties are encouraged to take up
gover nnment and non-gover nnent funded
proj ects sponsored by agencies |ike
| CSSR, UGC, and Niti Ayog. The
students, research scholars and staff
are encouraged to publish their
research findings in UCC |isted
national and international journals,
Web of Sciences and Scopus i ndexed
journals. On periodic basis, the Centre




organi zes FDPs, wor kshops, sem nars,
and conferences of
nati onal /international repute to
di scuss i ssues and exchange i nnovative
i deas on specific topic. Its | SSN
nunbered Bi - Annual Peer Revi ewed
Journal serves as a transparent forum
to facilitate scholarly comuni cati on.
The Research Centre, along with the
subj ect teachers, guide and nentor the
under graduat e and post graduat e students
in research work. Student research in
the formof case study and research
papers are conpiled, edited and
publ i shed by the college. Centre
organi zes wor kshops such as seven day
experiential workshops

Exam nati on and Eval uati on

Each course outline sets and suggests
probabl e assessnment conponents at the
end of the course syllabus. The
assessnent is al so discussed regularly
during the subject experts neeting and
a conmon assessnent nethodol ogy is
agreed upon including the marks to be
al l ocated for the respective eval uation
nmet hods. The assessnments conponents
usual ly correspond to the nunber of
credits that are allocated to the
course papers. A four credit papers
have a m ni mum of two conti nuous
internal assessments with a mdterm
paper followi ng the end senester paper
The faculty nenbers have the liberty to
conduct nore than two conti nuous
i nternal assessnent if they so want to
depend on the difficulty levels of the
i ndi vi dual nodul es in the course paper

Teachi ng and Learni ng

As part of the ongoing efforts
undertaken to streamine the teaching
| earni ng process at the Col |l ege, we
have regul ar subject experts neeting
for all courses that are offered. These
subj ect experts neeting, the faculty
di scusses various facets of the
teachi ng, |earning concepts, case
studi es to be discussed, assessnent
design, criteria s, rubrics fromthe
curricula to pedagogical including best
practices of faculties are shared
between them At the begi nning of the
senmester, the subject experts neet to
st andar di se a standard plan of teaching
pedagogy, create note plan and teaching
plan. After all teachers ratify the
note plan and teaching plan, the
teaching plan is uploaded in the best
site




Curri cul um Devel opnent

The col |l ege conpares its courses with
the countrys best business schools as
wel | as international reputed
uni versities and coll ege syllabus. In
addi tion, feedbacks of the curricul um
and syl |l abus for the programres are
i ncor por at ed, having been designed in
consul tation and col |l aboration wth
st akehol ders nanely industry experts,
experts from professional bodies,
academ ¢ schol ars, social thinkers,
activists and governnent
representatives. The core curriculumis
revi ewed once a year based on evol ving
busi ness criterias and input from
i ndustry professionals, recruiters and
alumi. The faculty nenber who offers a
core or elective course works with the
subj ect experts called from ot her
uni versity, industry practitioner and
take conp tenporary updates,
requi renents fromboth the academ ¢ and
i ndustry needs including future
requi renent of enploynent of students.
Based on these feedbacks, advises on
course content, sequencing of topics
and rel ated assessnents. The faculty
menber then proposes the course to the
HODs, Vice principal and Registrar.
This is then put forward to the Board
of Studi es and deliberated, and passed

for approval in the academ c council

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| OLI TE Technol ogi es Contact nunber
08022244711, 08022244315 ( till 201819)
Li nways Technol ogi es Pvt. Ltd, Kerala
Start up Mssion, Kinfra H Tech Park
Mai n Road, HMI / Col ony, Kerala. 95266
01110 ( from 201920 onwar ds)

Adm ni strati on

| CLI TE Technol ogi es Contact nunber
08022244711, 08022244315 ( till 201819)
Li nways Technol ogi es Pvt. Ltd, Kerala
Start up Mssion, Kinfra H Tech Park
Mai n Road, HMI /Col ony, Kerala. 95266
01110 ( from 201920 onwar ds)

Fi nance and Accounts

| CLI TE Technol ogi es Contact nunber
08022244711, 08022244315 ( till 201819)
Li nways Technol ogi es Pvt. Ltd, Kerala
Start up Mssion, Kinfra H Tech Park
Mai n Road, HMI /Col ony, Kerala. 95266
01110 ( from 201920 onwards)

St udent Admi ssion and Support

| OLI TE Technol ogi es Contact nunber
08022244711, 08022244315 ( till 201819)
Li nways Technol ogi es Pvt. Ltd, Kerala




Start up M ssion,
Mai n Road, HMI / Col ony,
01110 ( from 201920 onwar ds)

Ki nfra H Tech Park

Keral a. 95266

Exam nati on

08022244315

| OLI TE Technol ogi es Contact nunber
08022244711,
Li nways Technol ogi es Pvt.
Start up M ssion,
Mai n Road, HMI / Col ony,
01110 ( from 201920 onwar ds)

( till 201819)
Ltd, Keral a

Kinfra H Tech Park

Keral a. 95266

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 AS LI STED AS LI STED AS LI STED 245992
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 As per AS 75 24
list LI STED 01/ 06/ 2019 |31/ 05/ 2020
attached
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Partial / Ful |

fee wai ver

Parti al / Ful |

fee wai ver

conpet

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
As Per |ist 75 01/ 06/ 2019 31/ 05/ 2020 4
attached
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
114 114 27 27
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Annual Pai d vacation Marri age Leave Gui dance for

itive exans soft



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11113_Faculty_Emp_1622732966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11113_Development_training_programmes_1631889068.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11113_Training_Programmes_1631889233.xlsx

to wards of enpl oyees to wards of enpl oyees skill devel opnent Career
Fees and conveyance Uni fornms Earned | eave of gui dance | nternships
charges incurred by the 30 days per year G oup Nati onal and
faculty towards attending | Insurance Maternity and I nt ernati onal exposure
conferences, sem nars and Paternity | eave ESI M dday neal schene Book
academ ¢ wor kshops facility Provident fund bank schenmes for SC/ ST
Subsi di zed housi ng G ft vouchers on students Cafeteria
accomodation facilities i nportant occasi ons facilities at subsidized
for select categories Ener gency health care rates Schol arshi ps and
Group I nsurance Provision facility Additional Free-ships Accesibility
for seed noney for financial support support and exam
prom sing research - prol onged nedi cal assitance to differently
projects after evaluation | conditions Casual |eave |abled students Hostel for
of viability Maternity of 12 days RO purified Boys Students at
and Paternity | eave wat er subsi di zed canteen |subsidised rates Physical
Nur si ng nothers are facility. wel f are-sports and Yoga
granted fl exi bl e working | T- Support Choir, C ubs
hours ESI facility and Associ ati ons
Provident fund G ft Counsel I i ng- Personal
vouchers on i nportant Group, HRD sessi ons,
occasions Staff Psycho- educati ve programns
recreation trips Staff Mandat ory support cells-
soci al outreach Equal opportunity cell
activities Emergency anti-ragging cell
health care facility gri evance cell, sexual
Transport rei nmbursenent harrasnment prevention
for prograns/fdp/sem nars cel |
Casual |eave of 12 days
RO purified water
subsi di zed cant een
facility. OOD facility to
carry out Research
activities Paid | eaves
for pursuing Doctoral and
Post - Doct oral Studi es
Reduction in
wor kl oad, rel axation in
invigaltion duties, Viva
Voce | eave for teacher
pursuing PhD OOD facility
to Research Quides and
ot her examrel ated work

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege conducts internal and external financial audits annually to nonitor
the nonetary transactions of the college. The internal audits are conducted
m dacademni ¢ year where a team of three professionals conduct the auditing and
any di screpancy is brought to the notice of the Principal imediately. The
managenent of the college is also capable of drawing the Principal’s attention
to any inportant matter. The external audits entail the auditing of all the
different units of the managenent. The observations made by themare regularly
complied with. The governnent al so sends auditors to the college and their
queries are attended to as well. The college has a stringent systemin the
managenment of the financial transactions. The line of control is traced from
the Finance officer to the Head O fice Accountant. Any problens are i mediately
addressed by the finance officer in consultation with the principal and wth




|the hel p of the Accountant who consults the matter with Head O fice Accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Recei ved from RBL- as 5000 Contribution
per list attached
View File
6.4.3 — Total corpus fund generated
119536205

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes | QAC Yes | QAC
Coor di nat or
Academi ci an
from ot her
state

Admi ni strative Yes | QAC Yes | QAC
Coor di nat or
Academi ci an
from ot her
state

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Fi nanci al Support, Staff-Welfare and Guest Lectures

6.5.3 — Development programmes for support staff (at least three)

a) Ofice, culture and docunentation Audit b) Ofice etiquette and support c)
Sel f - Managenent, Wl | ness and Happi ness

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Six new programes were introduced after the 3rd cycle of accreditation 2.
Addi tional classroons were constructed and becanme fully functional 3. 1SO
certification. 4. Enhancenent of infrastructure for exam nation, and
augnment ati on of built-up area to accommpdate separate cabins for HODs, | QAC
cell, placenent cell. 5. Managenent Sponsored M nor Research Project grants in
the formof seed nobney was introduced which notivated and increased the
interest in project work anong faculties.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
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initiative by IQAC

conducting IQAC

participants

2019

Audi t s-
Li brary - AS
PER LI ST

03/ 03/ 2020

03/ 03/ 2020

03/ 03/ 2020

15

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

A docunent ary
of wonen from
Andhr a Pradesh
bei ng dragged
into sex work

01/ 07/ 2019

05/ 09/ 2019

1072

245

Foot bal |
wor kshop for
girls

22/ 02/ 2019

22/ 02/ 2019

72

18

The girls day
out

22/ 02/ 2019

22/ 02/ 2019

180

12

Make- up
wor kshop for
girls

22/ 02/ 2019

22/ 02/ 2019

150

Nill

A dance
wor kshop for
girls

22/ 02/ 2019

22/ 02/ 2019

125

15

A talk on
"the power of
bei ng a wonen

in today's

wor | d'

22/ 02/ 2019

22/ 02/ 2019

134

15

A sem nar on

"Atrocities

inflicted on
wonen'

22/ 02/ 2019

22/ 02/ 2019

142

85

Seni nar
titled
" Under st andi ng
sel f and
ot hers'

30/ 11/ 2019

30/ 11/ 2019

184

35

Panel
di scussi on
titled ' VWnen
enmpower nent
t hrough Law

07/ 09/ 2019

07/ 09/ 2019

146

25

A session on
nenstrual cups
and cl oth pads

03/ 12/ 2019

03/ 12/ 2019

128

18
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titled ' Code
Red'

A session on
sexual
har assnment t hat
worren face
online in India

28/ 08/ 2019

28/ 08/ 2019

89

15

Wite for
rights'
campai gn

11/ 12/ 2019

11/12/ 2019

145

28

Diversity and
ncl usi on- anti -
bul ' yi ng
campai gn

24/ 12/ 2019

24/ 12/ 2019

234

85

A digital
campai gn-
i ssues of wonen
l[iving in the
present | ndian
soci ety

24/ 02/ 2020

08/ 03/ 2020

86

14

Fem | ogue'
Event -Wonen
Voice in
Theatre

27/ 01/ 2020

28/ 01/ 2020

145

145

An awar eness
drive on
"Heal th and

Hygi ene

24/ 02/ 2020

24/ 02/ 2020

48

12

VI STARA - A
Panel
di scussi on on
Di versity and
inclusion in
t he Corporate
Wrld -

I ncl usi on of
differently
abl ed, LGBTQ
wonen and ot her
under -
represented
groups in the
corporate world

11/ 07/ 2019

11/ 07/ 2019

242

82

St udent
personal ity
wor kshop

08/ 02/ 2020

08/ 02/ 2020

285

248

Open house
for girls was
or gani zed

25/ 02/ 2020

25/ 02/ 2020

35

Ni |l

SJCC Students
presentation to
Kobe col | ege
Japan on
"I ndi an Econony

24/ 10/ 2019

31/10/ 2019

32

28




and wonen in
| ndi a'

A sem nar on
human
trafficking

01/ 07/ 2019

06/ 09/ 2019

1072

245

Series of
activities and
| ectures to
educat e
student s about
handl i ng peer
pressure, self-
est eem
bui | di ng
heal t hy
rel ati onshi ps,
sexual
intelligence

01/ 07/ 2019

05/ 09/ 2019

1072

245

I nspirational
vi deos and
nmovi es are
shown to
students
related to
topics like
Sel f - est eem
Rel ati onshi ps,
Peer pressure,
etc.

01/ 07/ 2019

05/ 09/ 2019

1072

245

Film
screeni ng of
" Anam ka
focused on
br ot hel s and
red |ight area

01/ 07/ 2019

05/ 09/ 2019

1072

245

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The total power requirenment was128896.6 KWH and Renewabl e energy generated
(sol ar) and used was1299.4 kWh(Percentage of 1) while for. the requirenent of
ual lighting power requirenments was 39, 497.92 KWH and the
percentage of Lighting availed through LED bul bs was 39, 497.92 kW ((the

lighting the ann

percentage of 100 )

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 4

Ranp/ Rai | s Yes 4

Braille Yes Nill
Software/facilities
Rest Roons Yes 12




Speci al skill Yes Ni |
devel oprment for
differently abl ed
student s
Any other simlar Yes 23
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 47 06/ 06/ 2 2 As per 2785
019 Iist students
to clean
the surro
undi ng of
t he
col | ege
roads,
war
nmenor i al
and bus
stops in
Bengal uru
Wth
the deter
iorating
state of
cl eanline
Ss in our
cities, p
rogr anmes
of this
char act er
woul d
devel op
an
awar eness
anongst
students
regar di ng
t he need
fo
View File
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
St udent Handbook 01/ 06/ 2019 It lays down the vision
and m ssion of the
Col | ege to educate,
enabl e and enpower youth
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and prescribes adherence
to human val ues, such as,
di versity integration
prograns, service and
sensitivity towards
communi ty, awareness
about heritage and
hi story, environnental
consci ousness and val ues
of citizenship. It
prescri bes Professional
Et hi cs through insistence
upon rul es and
regul ati ons and
ordi nances that are
necessary for maintaining
the Coll ege Discipline
and its Best Practices.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To
AS per Li st 07/ 09/ 2019

Number of participants
31/ 05/ 2020 27

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. An annua

donation drive of old sports equipnent

i s conducted by the Sports
Depart nent

2. Verniconposting the dry | eaves of the trees insides the college preni ses.
3. Enhancenent of effective rain water
4.

harvesting structure
I mpl enent ati on of Food waste converter
5. Installation of Solar
Besi des t hese,

machi ne

rooftop power generation system

the Coll ege al so has an Eco-C ub Associ ati on which had taken the
foll owi ng awareness creating initiatives anong its students:
6. On the 13th of August, 2019,

t he Fl ood’

the Eco club screened the docunentary ‘Before
to help the students understand the reasons for gl obal

7. The club al so conducted testing of water filters, by Nexus Test Labs, in
Sept enber 2019 and di splayed the results, to encourage students to use the

water filters in college and avoid the purchase of plastic water bottl es.

8. In continuation of the Water Testing, a #BringYourOwmBottl e canpai gn was
executed and awareness was raised on utilising the filters for water

reusi ng water bottles.
9. In collaboration with First Min,
St udent Council and E-Cel |,
conservation of nature-
26t h of Novenber,

war m ng.

and

Nat Geo WId, Echoes of Earth, SJCC
the association screened a short fil m about
‘Kalia — the last gibbon” by M. Ntye Sood, on the
2019. M. Marwan conducted an interactive session about waste
managenent and a green conpetition was al so hel d.

10. On 17th Decenber, 2019, a seminar titled ‘Anbiente O imte Energency was
conducted with M. Karthi k Ponappa (co-founder of Smarter Dharna) and M. Shiva
Subramani an (Director of Connect Ventures) spoke about clinate energency and
how busi nesses can tackle it.

11. In February 2020,

the Eco Club conducted its annual Green Audit of the SJCC
Canmpus which helps to think of nore efficacious ways to conserve resources
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better and reduce the wastage or unwanted expenditure.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the practice Broadening Students’ Educational Experience 2. The
context that required the initiation of the practice In a rapidly changing
worl d driven by technol ogy and gl obalization, success in any field hinges on
the person’s ability to provide |eadership for challenging initiatives within
the field. Leadership is not only the key for survival but also for creating
one’s own | egacy, whether in a corporate world, academic field or within
communities. Leadership skills cannot be taught as a single subject, rather it
is the result of students encountering challenges and devel oping skills in
order to neet the challenge. Such an experience should be provided both inside
and outside classroons. Hence, the Institution has nmade a conscious effort to
broaden the students’ educational experience by providing themw th holistic
education, conprising of critical thinking ability, in-depth understanding of
the subjects and the real world, ethical decision-making skills, effective
communi cation, creative and inaginative thinking skills, sensitivity towards
society and a conmitnent to serve the people in need. 3. (bjectives of the
practice The primary objective of the practice is to provide an education that
is holistic in nature and drives students toward acadeni c excel | ence, character
formati on and social concern. The other nmain objectives of the practice are: 1
Devel oping a curriculumthat offers a wide variety of choice in terns of
specializations 2. Ofering appropriate support for students to explore and
i nnovate in their chosen fields 3. Creating an atnosphere in the canpus that is
conduci ve for devel oping | eadership skills 4. Providing the necessary exposure
to industry, professional bodies, international acadenia and ot her
organi zati ons 4. The Practice Broadeni ng students’ educational experience is a
conti nuous process. Using conprehensive feedback nmechani sm consul tations,

di scussions and deliberations, the institution continuously upgrades the
educational practice on three fronts: acadeni c excellence, character fornmation
and social concern. The best practices evolved on all the three fronts are
interlinked so as to energe as a single practice that contributes to the
broadeni ng of the educational experience of students. Sonme of the interlinked
practices include:  Curriculumenrichnment: The curriculumis periodically
revised and updated, keeping in mnd the requirenment of the industry and the
| ocal, national and international needs. The institution takes a consultative
approach towards this, as it includes the opinions of various stakeholders in
its deliberation. As a result of such an approach, the institution now offers a
di verse set of accredited programmes and has included skill devel opment courses
in the curricula of all its programes. ¢ Collaborations: The institution has
entered into collaborations with the industry, academ a, professional bodies
and NGOs and has put in place a policy regarding collaborations, to effectively
execute the practice of collaborations. As a result of this students now get a
wi der and practical exposure to their field of study. ¢« Experiential |earning
I nternship progranme for second year UG students, Internship senester for PG
students, national and international exposure programes, university visits,

i ndustrial visits, sunmer school programres, sem nars, guest |ectures,
wor kshops and out bound | ear ni ng programmes through student associations and
club activities, are an integral part of education as they contribute to the
experiential |earning paradigm < Research: Research conponent is enbedded in
the regular curriculumof all progranmes, and students engage with research by
participating in case-study conpetitions, research workshops and projects. -
Certification programres: Students at SJCC have the option of equipping
thenmselves with additional skills by taking up certification programres offered
by the institution. ¢ Academ c support for professional courses: Students
pur sui ng professional courses are provided with academ ¢ and additi onal support




by way of conducting workshops, hol ding special |ectures and creating
flexibility in the academ c schedule. ¢ Participative governance: The Student
Council is an elected body at SJCC and it manages student affairs and
contributes to the welfare of the student community. Student representatives
are nomnated in various comittees of the college. The extended Student
Counci | which includes the heads of student associations and clubs is a forum
for citizenship training and devel opnent of |eadership skills. ¢ |Independent
| earni ng: Students have the option of taking up MOOCs instead of a regul ar
course, in designated senesters. Apart fromthis, students are notivated to
take up independent |earning by participating in discussion foruns, and are
al so encouraged to devel op entrepreneurship skills by launching start-ups with
t he support of the incubation centre. ¢« Career guidance: The Placenent Cell of
the college not only provides the opportunity for students to find a suitable
career but also equips themwth skills required to excel in the field of their
choice. ¢ Sports and cultural expression: The vibrant student community at SJCC
is given anple opportunity, guidance and support to excel at sporting and
cultural events. 5. Obstacles faced if any and strategi es adopted to overcone
them As this practice is the result of the interlink between several other
practices, a few obstacles were encountered while inplenenting it. Strategies
wer e devised at appropriate stages and an optinmal resolution of the problens
encountered was achieved. ¢ Finding a balance: It was inportant to find a
bal ance between all the components of this practice as any bias towards one
conmponent woul d | ead to unhealthy conpetition and not contribute to a holistic
educati onal experience. In order to avoid this the TOM comm ttee woul d
periodically review the practice and offer suggestions to find bal ance between
all the conponents of the practice. The suggestions of TQV woul d be i npl enent ed
with imediate effect. ¢« Coordination between different departnents: It was
essential to establish a clear line of communication in order to coordinate al
activities. As sone activities would run parallel, for exanple — certification
programes and cultural activity — it was necessary to coordi nate between bot h,
in order to find space and tine for both activities. In order to solve this
probl em coordinators were appointed for all programres and activities, and the
Principal and Vice-principal would call for neetings of all the coordinators to
schedul e cl asses, events and activities. 6. |Inpact of the practice Students
graduating from SJCC and entering professional work have occupi ed coveted
| eadership positions and excelled in their respective fields. The corporate
conpani es regularly cone back to the college in order to hire students as they
have proven to be val uabl e assets to the conpanies. Sone of the top rank
hol ders of professional exam nations are from SJCC. Students of SJCC have
successfully | aunched and sustained startups and are contributing to the
nati onal econonmc growth. Students of SJCC have also ventured into fields other
than commerce |ike the social sector, education, creative arts and sports, and
have found success in the fields. The ever-increasi ng nunber of applications
for the programmes offered by this institution and the increase in the nunber
of conpanies coning to the college for recruitnment, are testanent to the
success of this practice Magis — For the Conmon Good of Humanity 2. The context
that required the initiation of the practice Character Fornmation is one of the
three pillars of education at SJCC al ong with Academ ¢ Excel |l ence and Soci al
Concern. The driving force behind the institution is the philosophy of ‘the
magis’ — a live affirm ng philosophy that gives a call to do nore for the
‘comon good and humanity’, to excel in ‘human qualities’ and to ai mtowards
‘greater’ in whatever one does. This phil osophy of human character believes
that true education is only when individuals are prepared to do nore than what
is required and are prepared to part what is dear to themin the service of
others. Wth a viewto fulfil this vision of education the institution has
constantly pronoted the idea of ‘"Gving’ anong its students and faculty.
‘“Gving’ here is treated as ‘parting with what one has in excess of’- be it
time or wealth. The unequal nature of the society has nade this practice a




necessity in today’'s world. This practice is intended as a character-building
exercise for students and has now becone integral to everything that the
institution does. 3. Objectives of the practice The primary objective of the
practice is character-building anong students gui ded by the philosophy of ‘the
magi s’. The practice ains to achieve the follow ng other objectives: « Build a
culture of ‘giving’ anong staff and students and integrate it with all other
activities in the college « Pronote values |ike selflessness, enpathy and
nut ual respect through acts of giving « Be of service to people in need,
especially during natural disasters and energencies 4. The Practice The
| eadership of the institution — nenbers of the Society of Jesus - act as a
guiding force in the inplenmentation of this practice. The nenbers of the
Soci ety of Jesus |lead by exanple and becone a role nodel for others to foll ow
They al so provide the necessary noral focus for this practice. The first step
in the inplementation of this practice is to ensure that the staff and students
understand the phil osophy of education and the vision and m ssion of the
institution. For this, the institution organizes orientation progranmes and
wor kshops which allow both staff and students to understand the true purpose of
education as envi si oned

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sjcc. edu. in/pdf/best-practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

priority and thrust in not nore than 500 words The Bangal ore Jesuit Educationa
Society (BJES) is a society registered under the Karnataka Societies’

Regi stration Act, 1960 (Mysore Act No. 17 of 1960) on 31st March 1973. BJES has
under its aegis nmany educational institutions that offers nmany programre --
general , vocational, technical and professional- one of such Institution is the
St. Joseph’s Col |l ege of Commerce. Benbala’ is a BJES community outreach
programe designed for students of all institutions under BJES. This progranme
has been initiated to realize the Jesuit vision of life and education. Under
Benbal a, every institution has established an excl usive outreach depart nment
wi t h coordi nators working towards executing the progranme. This programre has
truly benefitted the student community in developing a spirit of community
service. As part of the Benbal a programme of BJES, the SJCC outreach depart nent
conducted many activities for the PG and UG students. These programes help in
creating awareness anong the students and push themto contribute to the
community life at large. The programmes were organi zed by the outreach co-
ordi nator of SJCC, M. Sanuel d adson, along with the support of BJES Benbal a
coordi nators nanely, Ms. Serina, M. Ranjith, M. Sunil, M. Anthony and M.
Paul . The bel ow nentioned activities were carried out under Benbal a during the
academ ¢ year 2019-2020. Ceanliness Drive- The C eanliness Drive Program
all ows students to clean the surroundi ng of our college roads, war nenorial and
bus stops in Bengaluru. Traffic Awareness Program - The Traffic Awareness
Programe pl aced students in eight strategic signals nearby the coll ege,
allowing themto assist the police in managing the traffic. The students stand
at these signals with placards in order to create awareness about traffic
rules. Charitable Home Visit- The Charitable Honme Visits offered an enpathetic
understanding to the students about the hardshi ps and chal | enges faced by the
under privil eged peopl e of our society. Rural Exposure-The rural canps at Manvi,
Pannur and Sol ur have been designed for ensuring the holistic devel opment of
students and brought forth a few changes in the |ives of the people who |ive
there. The students’ interaction with the villagers exposed themto their daily
lifestyle and the soci o-econom c conditions of the villages Hiroshi na- Nagasak



https://www.sjcc.edu.in/pdf/best-practices.pdf

Renenbrance Day- The Hiroshi ma- Nagasaki Renenbrance Day was conducted by the
Qutreach Departnent of SJCC on 13th Aug 2020. The chief guest for the same was
M. Katsumasa Maruo, a del egate from Japanese enbassy. The other dignitaries
for the day included classical dancers, classical instrunmentalists and people
fromother art societies. The progranme saw tal ks based on usage of nucl ear
weapons on earth and their inpact. The bonbi ng which took place in Hiroshim
and Nagasaki was discussed in detail with the help of a video. Drug Awareness
Tal k- The tal k was conducted by the Qutreach Departnment of SJCC in
col l aboration with Ashok Nagar police. A sub-inspector from Ashok Nagar police
station addressed the students of SJCC about the issues related to drug
addi ction anmong the students in Bangal ore.

Provide the weblink of the institution

https://ww.. sjcc. edu.in/

8.Future Plans of Actions for Next Academic Year

1. Introduction of new courses in U G and P.G prograns 2. Encouraging Quality
Research in Scopus indexed journals 3. Encourage nore staff nenbers to
participate in funded search projects 4. To increase the value added progranms in
the college. 5. To explore vocational programs as value add prograns 5. To
i ncrease the nunber of startups in I1C 6. To conduct international conferences on
SDGs. 7. To increase the bandwi dth of the college 8. To increase the nunber of
national and international MOUs focusing on joint research 9. To increase the
i ndustry |inkages for enabling senester internships for PG prograns. 10.To
upgrade the | anguage | ab software 11.To increase the e-content materials 12. In
the year 2019-20 the woes of the Covid-19 pandeni c began, comrunity donations,
hel p and ot her services plans to put in place.
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